	STATE WIDE VACANCY ANNOUNCEMENT (SWVA)

	G1 ENLISTED PERSONNEL
KANSAS NATIONAL GUARD
2800 SW TOPEKA BLVD
TOPEKA, KS 66611-1287
	DATE:

1/14/2014
	SWVA CONTROL NUMBER:

2013-SWVA-032
2013-SWVA-033

	OPEN TO:
[bookmark: _GoBack]Current members of KSARNG or eligible to become members of the KSARNG (Male and Female)
	Applications will be accepted until:
OPEN UNTIL FILLED

	POSITION TITLE, SERIES, AND GRADE:
INSPECTOR GENERAL NCO, 00D, E7 (2 Positions)
	APPOINTMENT FACTORS:
See Paragraphs Below

	LOCATION OF POSITION:
HSC (-) 35TH IN DIV, FORT LEAVENWORTH KS
	MINIMUM GRADE:
SSG (E6)
	MAXIMUM GRADE:
SFC (E7)



BACKGROUND:
(1)  Reference:  ARNG-HRH 24 July 2012 State Wide Vacancy Announcement (SWVA) Procedures (PPOM #12-057).
(2)  Background:  KSARNG has been unable to fill the below critical NCO vacancies IAW AR 600-8-19 and the KSARNG MOI for 2013 EPS Board, to include Annex F, Exhausted Procedures.  Thus, this SWVA is hereby implemented to identify and assign Soldiers to voluntarily fill a Traditional NCO vacancy.
(3)  These are Traditional “M-Day” positions.  These are NOT full-time positions.
(4)  IAW AR 20-1 para 2-5, Inspector General assignments will normally not exceed a traditional assignment period of 36 months. This time limitation ensures that IG experience does not become dated, keeps officers and NCOs competitive in their basic branches, and further benefits the Army by returning Soldiers with IG skills and experience to the Army at large. Fourth and 5th year extensions may be granted by State AG and The Inspector General (TIG). Applicants are advised that consideration for continuation of their tour beyond the initial period is dependent upon satisfactory performance, successful completion of required course of instruction and continued compliance with weight standards of AR 600-9. Approval of initial tour, as well as request for tour renewal, is at the discretion of the Adjutant General and The Inspector General of the Army.

Candidates will be evaluated on the basis of their education, experience, training, and performance. Consideration will be based on available information contained in the individual’s application.

DUTIES:
Serve as Assistant Inspector General (IG) for the Kansas National Guard and 35th Infantry Division IG Office. Successfully complete the three-week Army IG Course. Process Inspector General Action Requests (IGARS) from commanders, Soldiers, Family members, Civilian employees, retirees and others who seek help with problems related to the US Army and the National Guard. Assist in IG investigations and inspections. Teach and train while inspecting. Assist in developing checklists for Command Staff Inspections. Analyze gathered data from inspections and action requests and brief superiors as needed. Analyze gathered data to determine systemic issues, determine root cause of the issue, and recommend solutions that will allow the system to flow smoothly. Serve as a confidential, fair, impartial, and objective fact finder and problem solver. Adhere to and be advocates of the Army Values and the Warrior Ethos. Work closely with the State Judge Advocate to seek legal advice and/or to provide complete responses to the commander. Perform other duties as assigned.

SPECIFICATIONS:
(1) Position is MOS Immaterial. Admin, Supply, Maintenance, or Recruiting and Retention experience is preffered.
(2) Soldiers must be willing to attend a 3 week Inspector General Course within 12 months.
(3)Possess and maintain a secret-level security clearance.
(4)Remain in a deployable status for all required areas.
(5) Associate Degree or above preferred, high school graduate or general education degree (GED) equivalency required.
(6) Must have strong verbal and written communication skills. 
(7) Have broad experience and an Army background that reflects outstanding performance and demonstrated potential for future service.
(8) Strong computer skills.
(9) Ability to interact with senior leaders.
(10) Must have strong organizational, prioritization, and time management skills.
(11) Candidate must possess and be of high moral and ethical character.
(12) Display moral attributes and personal traits that demonstrate adherence to Army Values.
(13) Selection is conditional pending DA IG approval.
(14) Serve no consecutive details as an IG. The Inspector General may approve consecutive details as an exception to policy with the specific consent of the NCO concerned.
(15) Have no record of punishment under Article 15: Uniform Code of Military Justice; conviction by court-martial; general officer letters of reprimand filed in the official military personnel file; or derogatory information contained in IG records as screened by the USAIGA.
(16) Have no record of civil conviction except for minor offenses.
(17) U.S. Citizen.
(18) Individual must have a current, passing APFT and must meet height/weight standards prescribed in AR 600-9 to be selected for this position.
(19) Have an "A" or "B" profile serial code and a "1" under "S" factor for physical profile.
(20) Must meet medical standards IAW chapters 3 and 4, AR 40-501 as appropriate.
(21) Applicants flagged in SIDPERS for any reason will not be selected for this position.
(22) Applicants with a Bar to Reenlistment will not be selected for this position.
(23) Any falsification of the eligibility requirements will result in immediate disqualification and release from the position.
(24) Upon selection and subsequent acceptance, the selected Soldiers will be assigned to the valid vacancy.  Soldiers accepting positions outside the normal driving distance will be counseled prior to issuing transfer orders.  Once selected and assigned under this SWVA, the following requirements must be met prior to executing promotion orders for Soldiers who are non-duty MOS qualified, fail to have the requisite NCOES, and/or fail to meet the zone of consideration (TIG/TIS/CES) criteria.  Promotion orders will not be issued until all regulatory requirements are completed per AR 600-8-19, Chapter 7.
	a)  Duty MOS Qualification:  Soldiers selected by this SWVA must agree to become MOS qualified within 1-year of assignment.  This includes completing any additional requirements associated with awarding the new MOS such as security clearance.  JFHQ G1 may approve an extension beyond one year period based training seat availability, mobilization, or other administrative processing requirements.
	b)  NCOES/SSD:  Soldiers selected by this SWVA must agree to complete all NCOES requirements for the duty position advertised by this SWVA within one year of assignment.  This includes SSD 1 for consideration for E5, SSD 3 for consideration for E7, and SSD 4 for consideration for E8.  JFHQ G1 may approve an extension beyond one year period based on training seat availability or other extenuating circumstances beyond the Soldiers Control.
	c)  Zone of Consideration:  If applicable, Soldiers selected by this SWVA will be promoted upon award of 00D MOS/CPMOS, completion of any required NCOES or SSD, and placement on the promotion list (must be boarded and listed on EPS list following scheduled boards).  Once the Soldier is on the promotion list, the Soldier may be promoted out of sequence because their original selection was against an exhausted promotion list.
	d)  Commanders are authorized to reassign a Soldier to a position commensurate with their current grade and qualifications if they fail to meet the conditions of the SWVA selection (i.e., fault of the Soldier).

POC for duty description: SGM Laurinda Garland– 35TH IN DIV Senior Human Resources NCO at (913) 758-5012

Selecting Supervisor: CSM Timothy Newton
Approval Authority:  CSM James Moberly with concurrence from DOP

APPLICATION INSTRUCTIONS:
All applications must be submitted via email to:  ng.ks.ksarng.list.enlisted-personnel@mail.mil
     
    a. Letter of interest from individual indicating desire to voluntarily transfer to the advertised position and meet all MOS and NCOES requirements within required timelines of PPOM #12-057.
    b. Letter of acknowledgment from current unit commander. (If not on a current EPS list)
    c. Resume including work related history and/or college/technical school education with updated transcripts. 
    d. Enlisted Record Brief (ERB). All data on the ERB to include deployment information, military education, awards and decorations, and assignment history must be current and validated.  DA Form 2-1 must be updated, reviewed, signed (Block 34) and certified.
    e. NCOERs for last ten years. (Gaps, overlaps, or non-rated periods must be explained in memorandum format)
    f. Current DA Form 705 certified by current unit commander.
    g. Certified Height/Weight or DA 5500 or 5501 if exceed Screening Table Weight.
    h. Current MEDPROS Printout.
    i. DA 1059 showing last completed NCOES and any other applicable military schools completed.
    j. Official DA Photo (Within two years; photo must reflect current rank, all awards/ribbons (Re: AR 640-30, Para. 7a(3));  if the award/ribbon is on your DA photo it must be reflected on your DA 2-1/ ERB; MOS on DA Photo must reflect the PMOS on the ERB).
    k. Proof of Security Clearance. (JPAS Report)

SOLDIER INCENTIVES:  Kansas National Guard personnel who are SRIP participants (bonus recipients/student loan repayment program) may have their benefits terminated and/or recouped if selected for the position. Applicants should contact the KSARNG Incentive Manager at 785-274-1068 to determine any possible termination and/or recoupment actions that may result from accepting this position.

