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Tips for Balancing Work and
 
Family.
  Finding the right balance between work and family is a difficult and on-going challenge for all working parents.  How can you find time for work and running a household, and still give your children the care and attention they need? Here are some ideas that might help:
1.  Prioritize your commitments.  
There is not enough time to spend doing things that aren’t important to you.  Identify your various roles and attach a level of priority to each.  Make sure you are putting your time and energy only into the things that are truly most important to you.  
2.  Strive to find balance. 
Work out a plan with your spouse and kids that works for your family.  Talk about the difficulties of meeting work and family responsibilities and let other family members try to help find solutions for the time crunch.  Make sure your family knows that their needs take a high priority despite the demands of your job.
3. Share responsibilities. 
Split parenting and household tasks
 appropriately among family members. Be sure that everyone in your family understands that household chores are a 
) (
 responsibility for all family members to tackle.  Consider paying for some services to be done.  Also, don’t be afraid to reach out and ask for help from extended family, friends or other parents in similar 
situations to yours.
4.  Make the most of family time. 
Spend some time alone each day with your spouse and each child.  Even if it is only for a few minutes, talk, read, or participate in an activity together. Also, plan a special family event. Ignore your weekend agenda of household duties every once in a while and enjoy family time together.
5.  Avoid making comparisons. 
The tendency is to feel like everyone else has it all together, but work/family counselors say most people share the same stresses, concerns and occasional feelings of inadequacy when it comes to balancing work and family.  Keep your expectations realistic.  If your kids and work are your most important priorities, lower your standards on household responsibilities.  Learn to let a few things slide. 
  
Your EAP is here to help
To obtain no cost counseling or other EAP services, please call 800-869-0276 or securely request services
from
 the Member Access section of the EAP website:
www.eapconsultants.com
)
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Technician Retirements
 The following Technicians have recently retired. We appreciate their many years of service and wish them the best in their retirement:
Army:
Bruce 
Laffery
: 10 years of Technician service at MATES in Ft. Riley, KS, June 16, 2012.
Dennis 
Krom
: 20 years of service at FMS 2 in Iola, KS, July 3, 2012.
Daniel Nelson
: 24 years of service at ATEAM in Junction City, KS, August 31, 2012.
Air:
Suzette Smith
: 26 years of service at 190 ARW, Forbes Field, Topeka, KS August 6, 2012.
)
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 This will enable Federal and private workers covered by social security to continue to pay reduced social security benefits through December 31, 2012. 
Any questions regarding this change may be directed to the Employee Benefits Section. 
Roth TSP
On May 7, 2012, the Federal Retirement Thrift Investment Board implemented a new TSP feature call TSP Roth.  This new feature offers Federal employees the option to designate some or all of their contributions as Roth contributions.  
Effective June 28, 2012, employees can now make contributions to Roth TSP through the Employee Benefits Information System (EBIS) or the Employee Benefits Information System (EBIS) or the ABC-C automated telephone 1-877-276-9287.
Please Welcome to HRO, New Employees:
LTC Shy Warner:
LTC Warner is the new HRO AGR Manager.  Warner was born and raised in Anchorage, AK.  He received his Bachelor’s Degree from Western Michigan University, and joined the KSARNG in 2005.  HRO looks forward to working with LTC Warner and welcome him aboard. 
MSG Paul Swanson:
MSG Paul Swanson has been with JFHQ for 15 years as a PSB Senior Records Supervisor, Incentive Manager, SIDPERS NCOIC, and PISB.  Swanson previously worked for a maintenance company for a year and an armor battalion for 11 years. He has been an Army HR NCO for 22 years.  HRO looks forward to working with MSG Swanson.
) (
MSG Brett Fox:
MSG Fox has joined HRO as the New Budget Analyst.  He will be filling in for MSG Lyle Babcock who is deployed.  MSG Fox comes to us from USPFO where he has been an Accounting Technician since 2003.  Prior to; he worked as a Military Pay Technician at USPFO.
Smart Podcast Network
FDIC’s Money Smart Podcast Network covers topics such as basics of borrowing money wisely, using a spending plan to achieve financial goals, and how to effectively use banking products.  Listen to audio files online or download them to your portable audio player.  Join the more than 2 million people reached through Money Smart! 
http://www.fdicmspodcast.com/
Technician Deaths
Chief (Ret) Arthur E. 
Liestman
 passed away on April 24, 2012.  Chief 
Liestman
 was a member of the 2
nd
 Battalion, 137
th
 Infantry and Shop Chief for OMS #7.  Chief 
Liestman
 was a Federal Technician for 20 years.
Col (Ret) Steven K. Reynolds
 passed away on May 16, 2012.  Col Reynolds was an Instructor Pilot & Flight Commander with the 190 ARW.  He was also the Deputy Commander for Maintenance then became Chief of Staff at JFHQ Topeka, KS. 
) (
FERS Retirement Contribution Increase
Due to the recent passage of The Middle Class Tax Relief and Job Creation Act of 2012 (H.R. 3630), which became Public Law 112-96, new Federal employees hired after December 31, 2012, 
as well as current employees not covered by FERS or performing work creditable towards FERS and who have less than five years of creditable civilian service by that date.
  FERS, which is often referred to as the “new system”, is the retirement system for
 Federal employees that became effective January 1, 1987 and it provides benefits from three effective sources:  a salary to this system in addition to the contributions that the Federal agency they are working for contributes to the system.  Federal employees who are affected by this new law will see a 2.3% increase in their employee contributions to the FERS system which essentially places more of the responsibility of funding FERS pension on the employee. Currently employees are paying 0.8% of their salary toward FERS and now employees who are affected by the new law will pay 3.1% of their salary toward FERS.
This new law is one of several congressional proposals to make the federal pension a more employee funded system.  Those employees who will be affected by this new law will have to allocate more money towards their FERS contributions than in the past so there will definitely have to be some budgeting on the part of the
employee
. Also included was to extend the payroll tax holiday to December
 
31, 2012.  
)
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HRO Event Calendar
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October 2012: 
Oct, 8
th
 (Columbus Day)
)



 (
November 2012: 
Nov. 12
th
 (Observe 
   
Veteran
’s Day), 
Nov. 22
nd
 (Thanksgiving)
6-9 November: Federal Technician & State Employee Supervisor’s Course
12 
November-10 December:
Federal Benefits Open Season Enrollment
)
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December 2012: 
Dec. 25
th
 (Christmas)
31
st
 (New Year’s Eve)
)





 (
January 2013: None
1
st
 (New Year’s Day)
)



 (
February 2013:
12-15 February: Federal, State & AGR Supervisor Training Room 169
26 Feb
ruary
-1 March: Pre-Retirement & Career Planning Seminars
)


	


Quarterly TSP Participant Statement
Your Thrift Savings Plan (TSP) participant statement is available in the My Account section of the TSP website, or if you prefer, you can ask to have the statement sent to you after the end of each calendar quarter.  (Calendar Quarters end March 31, June 30, September 30, and December 31).  Mailed statements exclude transaction details broken down by investment fund.  If you would like to have this level of detail and you do not have Internet access, you can call the ThriftLine (1-877-968-3778) to request it.
Your TSP participant statement provides valuable information about your account.  It is one of the best sources of information about the activity in your TSP account and the personal information the TSP has on file for you.
Because the statement replicates the information in your TSP record, it is imortant for you to reiview it. Report any information in it that you believe is incorrect to your agency or service (if you are active) or to the TSP (if you have left Federal Service).  

Federal Employee Benefits Open Season

The Federal Employee Benefits Open Season will be held November 12, 2012  through December 10, 2012.  During the Open Season you will be able to enroll, cancel, change options or change plans in your Federal Employees Health Benefits, Flexible Spending Accounts and Federal Employees Dental & Vision Plans. Please review your current plan for any changes. It is important to remember that only you can decide which plan is best for you and your family.  After examining the benefits summary, if you decide that you are interested in enrolling in or changing to a paticular plan, you may want to reivew the brochure of that plan for a complete description of the benefits.  Should you desire to enroll or change enrollment, you can access the EBIS (Employee Benefits Information System) at https://www.abc.army.mil. New enrollments and changes during open season will become effective January 13, 2013, as well as the cost change on all plans.

If you participate in Premium Conversion, FEHB Open Season is the only time you may change from Family to Self Only or cancel your enrollment without experiencing a Qualifying Life Event (QLE).  You may waive your participation in Premium Conversion during FEHB Open Season only.

Flexible Spending Account: ATTENTION CURRENT 2012 PARTICIPANTS: If you want to participate in 2013 you must RE-ENROLL. Enrollments DO NOT carry forward year-to-year. Visit www.FSAFEDS.com for additional information or call 1-877-888-3337.

Premium Rates Now Available:
2013 FEHB: www.opm.gov/insure/health/rates/index.asp
2013 FEDVIP Dental: www.opm.gov/insure/dental/rates/index.asp
2013 FEDVIP Vision: www.opm.gov/insure/vision/rates/index.asp

**You can find 2013 Federal Benefits Open Season information beginning October 22nd, 2012 at:
www.opm.gov


USA Staffing Track Your Recruit/Fill Action
We previously listed this information on our HRO website under the Bulletin’s Page, as an article under the May-June 2012 bulletin issue.  If you need to refer back to this article for more information or have questions please use this link: http://www.kansastag.gov/FEDHRO.asp?PageID=240  Click on the link “USA Staffing.”
It will provide guidance and contacts to assist you. 


Guidance to Allow Dual-Status National Guard Technicians to Receive Influenza Vaccine While in Technician  Status (TN-11-24)
(October 27, 2011)
In accordance with (IAW) AR 40-562/AFJI 48-110 the installation or activity commander, upon recommendation from the appropriate medical authority, will provide immunizations against diseases that may be a significant cause of lost work hours for federal civilian employees. By extrapolation the influenza vaccine is therefore a mechanism to prevent disease and promote productivity within the technician workforce. Such immunizations are voluntary and to be given at no cost to the employee.

While in Title 32 National Guard Technician status, employees can voluntarily receive influenza vaccine as indicated in the OPM memorandum. Supervisors can allow, but not direct, technicians to participate in the flue vaccine program. It is strictly voluntary and there is to be no retribution for employees who decline to participate.

To read more about this guidance, please use the link provided:
http://kansastag.gov/AdvHTML_doc_upload/TN%2011-24.pdf



TSP Catch-up Contributions


Please review your TSP Catch-up contributions. The last pay period to contribute for the 2012 tax year is pay period ending December 15, 2012.  Please verify your TSP Catch-up deductions being withheld will not cause you to exceed the 2012 maximum limit of $5,500 for Catch-up contributions in the last pay period of the tax year. Traditional TSP and Catch-up contributions are pre-tax monies, thus reducing your taxable income. ROTH contributions will not affect your taxable income since they are made with after-tax monies.  

You can verify this in different ways. If you have a set amount being deducted each pay period, take this amount and multiply it by the total number of pay periods in 2012 to determine if you will exceed the limit. To continue Catch-up contributions for 2013 you must re-enroll. The first pay period for Catch-up Contributions for 2013 starts on 16 December 2012. Any changes or new enrollments must be made through EBIS (Employee Benefits Information System) at www.abc.army.mil 

 


Convalescent Leave
AGR Soldiers Only

As a reminder to soldiers, supervisors, and commanders: when requesting convalescent leave it is imperative the request be submitted to the AGR Branch/HRO before the start of the convalescent leave.  HRO may approve up to 30 days of leave.  Requests for more than 30 days require NGB approval.  

Please note, you may receive convalescent leave approval from a military doctor up to 30 days.  A military hospital commander’s approval is required for requests over 30 days.  Please forward copies of the documentation to the AGR Branch. 

When requesting covalenscent leave please provide documentation from the civilian provider in SOAP format. The medical provider and their office will be familiar with this term. This format will give us the information we need to determine if convalescent leave should be granted. It is also useful in this format to submit a request to NGB.

Requests for convalescent leave for more than 30 days must be accompanied by a memorandum from their supervisor/commander.  An example of the memo is shown below. 

POC: MSgt Doug Roudybush
785-274-1164
Douglas.roudybush@ng.army.mil

Federal Civilian and Military Personnel Restrictions on Political Activity Under the Hatch Act & DoDD 1344.10 (Unclassified)

This is an important reminder of the restrictions concerning political activity that are placed on federal civilian employees under the Hatch Act and placed on military personnel under DoDD 1344.10 (Political Activities by Members of the Armed Forces) (19 Feb 2008).  Attached is guidance on the Hatch Act prepared by the Office of Special Counsel and copy of DoDD 1344.10.  Please review these documents in order to avoid any violations.

Department of Defense Directive  (Link to Copy of DoDD 1344.10).

For federal civilians, the Hatch Act prohibits partisian political activity while at work or while in a federal building and prohibits certain partisian political fundraising activities (it’s OK for you to pay to simply attend an event). You should consult the guidance or web site (www.osc.gov) for detailed guidance. The penalty for violations of the Hatch Act range from a minimum of suspension without pay for 30 days to removal of the employee from their job.

For federal military personnel, DoDD 1344.10 is the applicable guidance.  Among other things, federal military personnel are prohibited from performing “Clerical or other duties for partisan political committee or candidate during a campaign,  on election day, or after an election day during the process of closing out a campaign.” Please read section 4.1 in particular for details regarding permissible and prohibited conduct by members of the Armed Forces on active duty (or full-time National Guard Duty).

Contractor personnel are not subject to the Hatch Act or DoDD 1344.10, but may be restricted by provisions in their contract. 

Pay to go Electronic by March 1, 2013
Get ahead of the rush!! A Treasury mandate requires us to pay customers by electronic funds transfer beginning March 1, 2013.  Most military members, retirees and civilian employees getting paper checks will have to set up direct deposit.  It’s easy, safe and gives you more control with less stress. 
With direct deposit, we will send your payment straight to your bank account.  It gives you immediate access to your money the day your payment is due.  It also eliminates the risk of lost or stolen checks, forged signatures and identity theft. 
About 99% of DFAS customers already receive their pay by direct deposit. They are enjoying being paid on time without the risks of lost or misrouted mail. Direct deposit gives them the control they want over their personal finances while increasing their financial security.
How to Start Direct Deposit
Customers with My Pay Account: Log into My Pay website and enter your bank routing and account numbers. DFAS will require about 1 week before pay is deposited into your checking or savings account.
Military Retirees and Annuitants without My Pay Account: Complete the Fast Start Direct Deposit form and send it to DFAS, U.S. Military Retired Pay, P.O. Box 7130, London, KY 40742-7130.
Former Spouses of Military Retirees, without a My Pay Account: Complete a Direct Deposit Authorization (Form 1059) and mail it to DFAS, Garnishment Operations, P.O. Box 998002, Cleveland, OH 44199-8002.
Military Members or Civilian Employees paid by DFAS: Contact their base finance office, employer’s Customer Service Representative (payroll liason), or human resources office to start direct deposit if they’re unable to access My Pay.
Those Needing Additional Assistance can call DFAS Customer Service:
Retirees and Annuitants: 1-800-321-1080
Military and Civilian Employees: 1-888-332-7411










Technician Awards
The graphs below show Technician awards processed to include: Time-Off, On the Spot, Sustained Superior Performance and Quality Step Increase (QSI).


Continued on next page…
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ACCESSIONS
Andrade, Krystal L., ATEAM
Brennan, Kenneth F., 287th SUS BDE
Edwards, Adam J., 184th IW
Ellis, Max W., 190th ARW
Everhart, Matthew M., 184th IW
Feldt
, Matthew D., 287th SUST BDE
Gallagher, Terence J., 190th ARW
Gannon, Timothy J., ATEAM
Garcia, Maura K., JFHQ
Green, Ryan R., AASF 1
Greer, Lucas M., MATES
Harry, Carl J., 184th IW
Jabara
, Joseph M., 184th IW
Johnson, Jamie D., 190th ARW
Kellogg, Melinda K., 184th IW
Lopez, 
Everardo
 R., 184th IW
Love, Darren C., AASF 1
Martin, Christa R., 235th REG
Moore, Christopher G., 190th ARW
Newman, Nicholas J., 184th IW
Price, Andy J., Military Personnel SPT OFC
Rivera, 
Kritzia
 B., ATEAM
Saxton, Ian S., HHD 635 RSG
Shomaker
, Jamie S., FMS 7
Smith, 
Jermaul
 D., 184th IW
Staniec
, Brandi D., 190th ARW
Strouse
, Brian G., ATEAM
Tebburr
, William S., ATEAM
Whisenhunt
, James L., 190th ARW
Williams, Lorne W., CSMS 1
Zavala, Christopher N., HQ 2-137 IN
PROMOTIONS
Ball, Daniel E., JFHQ
Berger, Steven J., ATEAM
Boatman, Alan B., MATES
Bunger, Roseanne M., CSMS 1
Chandler, Michael F., 190th ARW
Dickey, Adrienne L., 190th ARW
Foresman
, James W., 190th ARW
Joseph, 
Keron
 A., 190th ARW
Martindale, Barbara J., 190th ARW
Metsker
, Justin T., JFHQ
Rohleder
, Wayne A., MATES
Westergren, Dorothy M., 190th ARW
Willey, IV, John W., 190th ARW
Winslow, Nicholas R., MATES
) (
REASSIGNMENTS
Henry, 
Bradly
 A., MATES
Baldwin, Sidney A., 184th IW
Owen, Robert L., MATES
Robinson, Phillip G., MATES
SEPERATIONS
Feldt
, Matthew D., HHC 287 STB
Aragon, Joe L., FMS 1
Bretsnyder
, Brandon T., FMS 9
Enns
, Megan A., 184th IW
Gillam
, Charity E., ATEAM
Hajney
, David J., AASF 1
Hewitt, 
Jacee
 D., MATES
Hinnenkammp
, Jeffery A., FMS 4
Hites
, Ronnie R., 184th IW
Hoesli
, Jeremiah W., ATEAM
Krom
, Dennis L., FMS 2
List, Daniel J., ATEAM
Lister, Levi A., AASF 2
Looper
, Lisa F., 190th ARW
Lopez, 
Everardo
 R., 184th IW
Manley, Shawn C., JFHQ
Martinez, Enrique M., ATEAM
McSwain
, David R., 184th IW
Nicholas, Chad E., 184th IW
Raska
, David C., JFHQ
Rivera, 
Kritzia
 B., ATEAM
Ryan, John J., JFHQ
Sack, Darrin P., FMS 1
Sageser
, Ronald H., 184th IW
Saxton, Ian S., HHD 635 RSG
Selley
, Michael S., AASF 2
Silsby, Clifford M., JFHQ
Smith, John P., ATEAM
Smith, Shawn A., ATEAM
Smith, Suzette M., 190th ARW
Steed, Michael R., FMS 7
Stine, Shawn M., 184th IW
Stock, Timothy W., JFHQ
Stoesz
, Aaron F., HHC 287 STB
Swann, Joseph A., ATEAM
Thomas, Randall D., 190th ARW
)
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Human Resource Office Staff
DSN 720-xxxx
Fax 785-274-1604

MANPOWER
LTC Roger Krull				Human Resource Officer				274-1167
Lt Col Shelly Bausch			Deputy HRO/Chief, Manpower			274-1982
CMSgt Lynn McConnell			PSM Manager					274-1165
SMSgt Tammy Wells			Classification Specialist				274-1161
MSgt Terry Spangler			Staffing Specialist				274-1160
MSgt Kathy Thornton			Staffing Specialist				274-1053
SrA Diane Collins			Staffing Specialist				274-1184
EMPLOYEE SERVICES
LTC Robert Stinson			Chief, Employee Services/LRS			274-1162
Bobbi Harvey				Employee Services Specialist			274-1172
MSgt Robin Lewis			Human Resources Specialist			274-1206
SPC Stephanie Hodges			Human Resources Specialist			274-1187
Dottie Clark				Employee Development Specialist			274-1185
Michele Mowder				Human Resource Administrator			274-1180
MSG Brett Fox				Management Analyst/DTS			274-1941
AGR
LTC Shy Warner				AGR Manager					274-1170
SFC Katie Carnahan			Staffing Specialist				274-1186
MSG Paul Swanson			Sr HR NCO					274-1636
MSgt Doug Roudybush			Human Resource NCO				274-1164
SGT Daniel Forrest			Human Resource NCO				274-1330
J1
COL Barry Adams			J1						274-1181
EO/EEO
CW4 Sandra Lashley			EO/EEO Manager				274-1166
SFC Francisca Jimenez			EO/EEO Specialist				274-1168
Workforce Support/Family Programs
Mary Nesbitt				FP Director/WFS Chief				274-1171
Michelle Whitman			Family Programs Assistant			274-1173
MSgt Deanna Davis			Family Programs Specialist			274-1553
SGT Craig Douglas			Family Programs Specialist			274-1512
SGT Jennifer Breuninger			Yellow Ribbon Event Acct. Mgr.			274-1512
Darcy Seitz				State Youth Coordinator				274-1967
Bonnie Murdock				Military OneSource JFSAP			274-1557
John Merritt				Military & Family Life Consultant		    (785) 217-6518
2 LT Tim Traynor			JFHQ Sexual Response				274-1578
John Kriss				Military Family Life Consultant		    (785) 289-3386
Ryan Delarbier				State Youth Coordinator				274-1968
Shawn Evans				TRICARE Program/VO DEERS			274-1517
John Potter				Chaplain						274-1514
SGT Mike McClellan			Chaplain’s Assistant				274-1514
Doug Spenser				Personal Financial Counselor		    (785) 250-9713
Transition Benefits
Beth Visocsky				Transition Assistance Specialist			274-1129
Howard Steanson			Transition Assistance Advisor		    (785) 250-9713
ESGR
Chuck Bredahl				ESGR Director					274-1559
Survivor Outreach Services
Lacey Kohlman 				Survivor Outreach Services Coordinator		274-1069

Technician Awards By Month
June-August 2012 
Oct 	184 IW	190th ARW	235th Reg/KSRTI	287th Sus	35th Div	635th RSG	69th Trp Cmd	AASF	JFHQ	SMM/MATES/ATEAM/ FMS/UTES/CSMS	USPFO	8	0	0	0	0	0	0	1	1	21	0	Nov	184 IW	190th ARW	235th Reg/KSRTI	287th Sus	35th Div	635th RSG	69th Trp Cmd	AASF	JFHQ	SMM/MATES/ATEAM/ FMS/UTES/CSMS	USPFO	12	8	0	0	0	0	0	3	2	10	0	Dec	184 IW	190th ARW	235th Reg/KSRTI	287th Sus	35th Div	635th RSG	69th Trp Cmd	AASF	JFHQ	SMM/MATES/ATEAM/ FMS/UTES/CSMS	USPFO	12	2	0	0	0	0	0	0	10	32	8	Jan	184 IW	190th ARW	235th Reg/KSRTI	287th Sus	35th Div	635th RSG	69th Trp Cmd	AASF	JFHQ	SMM/MATES/ATEAM/ FMS/UTES/CSMS	USPFO	51	1	0	0	0	0	0	0	0	7	9	Feb	184 IW	190th ARW	235th Reg/KSRTI	287th Sus	35th Div	635th RSG	69th Trp Cmd	AASF	JFHQ	SMM/MATES/ATEAM/ FMS/UTES/CSMS	USPFO	1	4	0	0	0	0	0	0	2	12	1	Mar	184 IW	190th ARW	235th Reg/KSRTI	287th Sus	35th Div	635th RSG	69th Trp Cmd	AASF	JFHQ	SMM/MATES/ATEAM/ FMS/UTES/CSMS	USPFO	15	10	4	1	0	0	0	1	7	8	8	Apr	184 IW	190th ARW	235th Reg/KSRTI	287th Sus	35th Div	635th RSG	69th Trp Cmd	AASF	JFHQ	SMM/MATES/ATEAM/ FMS/UTES/CSMS	USPFO	3	1	0	0	0	0	0	0	1	1	0	May	184 IW	190th ARW	235th Reg/KSRTI	287th Sus	35th Div	635th RSG	69th Trp Cmd	AASF	JFHQ	SMM/MATES/ATEAM/ FMS/UTES/CSMS	USPFO	20	4	0	0	0	0	0	0	3	0	5	June	184 IW	190th ARW	235th Reg/KSRTI	287th Sus	35th Div	635th RSG	69th Trp Cmd	AASF	JFHQ	SMM/MATES/ATEAM/ FMS/UTES/CSMS	USPFO	26	2	0	0	0	0	0	0	2	0	4	Jul	184 IW	190th ARW	235th Reg/KSRTI	287th Sus	35th Div	635th RSG	69th Trp Cmd	AASF	JFHQ	SMM/MATES/ATEAM/ FMS/UTES/CSMS	USPFO	11	1	0	0	0	0	0	0	0	3	0	Aug	184 IW	190th ARW	235th Reg/KSRTI	287th Sus	35th Div	635th RSG	69th Trp Cmd	AASF	JFHQ	SMM/MATES/ATEAM/ FMS/UTES/CSMS	USPFO	0	4	0	0	0	0	0	0	0	0	0	
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