
ARMY National Guard AGR VACANCY ANNOUNCEMENT

DEPARTMENT OF THE ARMY
JOINT TASK FORCE STATE HQ

Topeka, Kansas 66611

ANNOUNCEMENT NUMBER: 20-251 DATE: 21 Sep 20 CLOSING DATE: 20 Oct 20

POSITION TITLE, PARA LINE, MAXIMUM AUTHORIZED MILITARY GRADE AND MOS:
READINESS NCO, PARA 214 LINE 04, E7, 13F

APPOINTMENT FACTORS: OFFICER( ) WARRANT OFFICER( ) ENLISTED(X)

LOCATION OF POSITION: 
2 SHERMAN AVE
FORT LEAVENWORTH, KS, 66027

WHO MAY APPLY: 
Must be within the grade(s) of E5 and E7.

AREA OF CONSIDERATION: This position is open to the grades of: E5 to E7. Individual selected will receive an AGR Tour with the Kansas
Army National Guard. In order to be considered for this position's applicants must meet minimum qualifications as outlined on this announcement.

INSTRUCTIONS FOR APPLYING: The documents listed WILL be submitted "AS A MINIMUM". If any of the required documents are not reasonably available
to you, a brief letter will be submitted citing the documents missing with a short explanation necessary to certify the soldier as eligible. Failure to do so may result in
a finding of ineligibility and may cause the applicant to lose consideration for this position.
1. NGB 34-1 Application for Active Guard/Reserve (AGR) Position, signed and dated.

2. DA Form 705 (APFT).

3. Certified Height / Weight (when DA 5500 or DA 5501 is not required) dated within 6 months of the announcement date. When tape test is required a DA 5500 or
DA 5501 MUST be provided.

4. Individual Medical Readiness Record (MEDPROS)

5. Enlisted Record Brief (ERB) excluding diversity information and DA Photo

6. Personnel Qualification Record (PQR)

7. NGB Form 23 (RPAM)

8. All DD Form 214s

9. Copy of current state issued driver's license

10. Last 3 Evaluations

11. Memorandum listing all deficiencies with application documentation. Include expected resolution date and reason for deficiency.

12. Recommended, but not required: Documentation supporting applicant’s qualifications (i.e. resume).

POSITION COMPATIBILITY REQUIREMENTS:
The individual(s) must qualify for and be placed in the following compatible MOS/AOC: 13F

MINIMUM APPOINTMENT REQUIREMENTS:
1. Must be MOS 13F qualified, or eligible to become.

2. E5 applicants must be ALC complete, MOSQ for this position, and promotable.

3. Must have current FOR RECORD APFT (DA 705) dated within 6 months of application date.

4. Must meet the Army Body Composition standards IAW AR 600–9.

5. Must meet medical standards IAW AR 40-501 - must be "green" in Vision, Hearing, Pharmacy / Lab, Immunizations, and Physical Assessment Data and all
screening dates must be within the last 12 months from date of application. Deficiencies must be explained by submitting a memo as a second page of the upload.

6. Must meet Occupational Physical Assessment Test (OPAT) requirements for the MOS related to this position (if not already MOSQ).

7. Must have a secret security clearance.

8. Must possess a valid state driver’s license and be qualified to operate a GSA vehicle.

9. Non-AGR applicants must be able to serve at least 3 years in an AGR status prior to completing 18 years of Active Federal Service or mandatory removal from
active status based on age or service (without any extensions) under any provision of law or regulation as prescribed by current directives.

10. Non-AGR Personnel receiving or eligible to receive a Federal military retired or retainer pay are not eligible.

11. Individuals currently flagged or who are pending any adverse actions / misconduct determinations will not be considered for this position.

12. Any falsification of data or documents corresponding to eligibility requirements will result in immediate release from the AGR Program.

BRIEF JOB DESCRIPTION: 
Serves as a Fires Support NCO and full time Readiness NCO in a Division Headquarters. Supervises the successful accomplishment of the Commander's mobilization
readiness objectives; anticipates and recommends solutions to needs for the unit in all aspect of personnel, medical, training, and supply readiness; Monitors medical
readiness of all personnel and oversees the unit Family Care Plan Program; Remains involved in the daily supervision of training management, supply maintenance, pay
timeliness, and personnel functions relating to the welfare of Soldiers and mission capability.

SELECTING SUPERVISOR:
MAJ Adam Johnson // (785) 646-6616 // adam.l.johnson16.mil@mail.mil



CONTACT INFO:
HRO AGR Staffing

EQUAL OPPORTUNITY: 
The Kansas National Guard is an Equal Employment Opportunity Employer. Soldiers and Airmen will not be accessed, classified, trained, promoted, or otherwise
managed on the basis of race, color, religion, gender, national origin, or reprisal.


